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Personality and Type Indicators
The 21st Century has seen the introduction of various personality definition frameworks that aim to define individuals' personalities at the individual and organizational levels. The Myers-Briggs test (MBTI) is one of these tests, whose purpose is to help respondents explore and understand their personalities and define the "best-fit type" and compatibility with their daily lives. Another test is emotional intelligence (EI) self-test, whose purpose is determining individuals' capabilities to control their emotions and make decisions independent of these. The DISC assessment is the third test whose purpose is to improve productivity, teamwork, communication, and leadership by assessing everyday behavior and defining the natural ways of doing things. Finally, the A/B Personality Test has become a common personality test for individuals in the modern world. The test is used to define individuals' responses to stress as defined by personality typologies conceptualized over a trait continuum(Mcleod, 2017). 
My Summary
In the INFP test, a version of the MBTI test, my scores were 28% introvert, 19% intuitive, feelings ranged up to 25%, and personal perception was at 6%. This means that my personality constitutes of a moderate preference for introversion than extroversion, with a slight preference for intuition over sensing. Additionally, personal decisions are fueled by personal feelings rather than by thinking, though my personality maintains a slight preference for perceiving over judging. For the emotional intelligence (EI) self-test, my total score was 48, meaning that I have an OK emotional intelligence. An OK EI means a proper balance between positive and negative relationships with other individuals, though there is a great opportunity to boost the EI scores. Being more mindful of personal decisions and emotions is an effective way of boosting the EI scores(Gumede, 2018). The scores from the OSPP DISC assessment test indicate that my highest score was for the type S personality style, which is known for stability, being steady, and generally predictable. The S personality type's reliability and dependable traits have significant contributions to teamwork, facilitating conflict resolution, and can multitask(People Keys, n. d.). However, the S personality style takes long to adjust to changes and often strives to create positive relationships in new environments. Finally, according to the A/B personality test, I fall under the type B personality, characterized by low-stress levels, enjoys achievements, creativity, and excitement for new ideas. 
Discussion
Though various personality tests have been developed and are commonly used in defining individual personality traits, these tests are not entirely accurate. They often provide information that does not reflect a person's true personality. Therefore, though the results from the tests taken reflect my personality to some extent, I do not fully agree with them. For example, though the MBTI test accurately defines my personality as being more of an introvert than an extrovert, the results indicating personal feelings as the major driving force for making decisions over thinking and the reliance on perception over judging in decision-making is misguided. Generally, I tend to scrutinize available options before settling on a decision critically. Though personal feelings form part of the factors influencing my decisions, critical thinking and analysis form the substantial bulk of the decisions made.
From the analysis, I can point out several areas where I possess significant strengths, which actively work in my favor. One of my strengths is reliability, meaning that I strive to accomplish my goals and meet my promises and that people can count on me to come through with what I have promised to deliver. Additionally, my strength also lies in my characteristic enthusiasm, which is activated positive energy derived from self-realization and a high level of personal autonomy(Hasanuddin & Sjahruddin, 2017). Enthusiasm is a major contributor to personal happiness and pleasure reflected in interpersonal interactions, as in group work, through physical and mental vitality and well-being. Alternatively, time management presents a major challenge and an opportunity for personal improvement in the future. Additionally, though being happy for others is a positive social trait, it may come in the way of achieving personal and group goals. Among the characteristics of the S personality style, as described in the OSPP DISC assessment test, one of them is not minding losing in the face of competition. This might be a major drawback for a leader, as aggression is one of the fundamental requirements for achieving success (Mcleod, 2017).
Enhancing my strengths will require that I maintain an open mind and embrace change whenever possible. Additionally, seeking additional training, including acquiring more knowledge in leadership and management, is another strategy that individuals may employ to enhance their strengths. Finally, learning from others is also an effective strategy for enhancing personal strengths, where one emulates another's strategies for achieving success while improving on their shortcoming to attain maximum outcomes (Cervone, 2016). Alternatively, acknowledging and admitting that weaknesses exist, is the initial step towards improving on them. From there, I will consider seeking advice and guidance, especially from the elders and more established professionals, for dealing with the weaknesses. Additionally, setting attainable and quantifiable goals is another strategy that I will employ to improve the weaknesses and, ultimately, productivity and performance(Cervone, 2016).
The personality assessment tests provided additional insights that struck me as surprising, some of which I was previously unaware of, sparking a level of interest. For instance, evidence has found a relationship between type A personality and heart disease. Though according to the A/B personality test, I belong under type B personalities, I found the information to be quite surprising and interesting as a healthcare professional. The type A personality is typically characterized by rigid organization, high-level consciousness, impatience, and always pushing themselves to meet goals, often referred to as "workaholics." Hostility, an earlier characteristic feature of the type A personality, was scientifically proven to directly influence the etiology or prognosis of coronary heart disease (CHD)(Petticrew, Lee, & McKee, 2017). However, subsequent studies have contributed to significant questioning of these facts, particularly due to the inconsistencies in findings linking CHD to type A personality.
Most organizations and other institutions often use results from the personality assessment tests as a basis for projecting employees' personal readiness to assume leadership roles, currently and in the future. Concerning my results, several insights may be obtained, reflecting my readiness for leadership roles. For example, with emotional intelligence of 48, I am said to be OK in balancing between the influence of personal feelings and critical analysis and review of existing factors in the decision-making process (Gumede, 2018). Good leaders are known to have control over their personal feelings, ensuring they do not come in the way of their making the hard and critical decisions. Additionally, good leaders are often characterized by a heightened sense of self-awareness, facilitating goal development and achievement by maintaining strict discipline. 
The EI score of 48 is generally associated with self-awareness, characterized by the desire to maintain mindfulness of better ways of ensuring productivity (Gumede, 2018). Finally, good leaders are usually team players, investing in their juniors by encouraging teamwork and collaboration, which is an effective strategy for achieving continuous learning and achieving organizational goals. Teamwork is a characteristic feature of S personality style (PeopleKeys, n. d.), which strives to achieve positive relationships and creating productive environments to improve performance. Therefore, based on these characteristic personality traits, I believe I am substantially ready for a leadership role, though there is room for improvement and personal development. 
Future Action Plan
My action plan for the next 1-3 years will include two fundamental strategies that aim at improving on the personal strengths identified to improve on the leadership traits. One of these strategies will be to undergo further training to enhance the currently present leadership skills. The area of concentration will be on taking leadership and management training courses, which include specialized courses designed to facilitate the development of leadership skills(Do & Minbashian, 2020). This may be achieved through the introduction to new leadership techniques and refining personal communication and expression skills. The other strategy will be looking for a mentor, preferably an individual with vast experience in the leadership role, who will offer guidance on being a good and effective leader (Do & Minbashian, 2020). 
The ACHE Competencies
The ACHE competencies are usually used as tools for assessing the expertise levels of healthcare leaders in management. Based on the results from the analysis of each competency, the average score for the communication and relationship management competency, which focuses on creating and maintaining relationships, the overall score was 75. The scores for relationship management were 24, communication skills 29, and facilitation and negotiation 22. Under leadership competency, the score for leadership skills and behavior was 34, organizational climate and culture 12, communicating vision 16, and managing change 20, with the overall score being 82. For professionalism, the overall score was 103, where the scores under personal and professional accountability were 49, professional development and lifelong learning 27, and contribution to community and profession 27. In the knowledge of the healthcare environment, the overall score was 105, where I scored 28 under healthcare systems and organizations, 36 under healthcare personnel, 4 under patient's perspective, and 37 for community and environment. Finally, in business skills and knowledge, the overall score was 789, with the score for general management being 155, financial management 115, human resource management 115, organizational dynamics and governance 55, strategic planning and marketing 65, information management 110, risk management 85, quality improvement 60, and patient safety 29. 
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